
























































19. Any act, deed, statement, failure omission, fault, matter or thing whereby or wherein the
efficiency, good reputation, discipline, or morals of the Police Department or themselves as a
member of the Police Department, may without good and sufficient reason, be impaired,
limited, or reduced to a definite and appreciable extent.

SECTION 802. PUNISHMENT. An offense against discipline, good conduct and efficiency
may be punished by:

1. Removal for the offenses enumerated in Section 803 hereof.

2, Being required to resign forthwith, or at such date as may be ordered (as
an alternative to dismissal).

3. Reduction in rank.
4. Reduction in rate of pay.

8, Suspension without pay for a period not in excess of one year.
6. Fine.

T Reprimand.

8. Caution.

Every punishment, except a caution, shall be entered on the members’ conduct sheet. A
caution shall not be so entered.

SECTION 803. REMOVAL. Violations of the following paragraphs of Section 801 of this
code shall be punished by immediate removal, or by being required to resign forthwith or at such
date as may be ordered:

Paragraph (1);

Paragraph (3);

Paragraph (4) — Clauses (c), (e) and (1);

Paragraph (5) - Clauses (a), (b) and (c);

Paragraph (6) — Clauses (a), (b) and (c);

Paragraph (7) — Clauses (a), (b), (c), (d), (e), and (f)
Paragraph (13) — Clause (a);

Paragraph (14) — Clauses (a) and (b);

Paragraph (17) — Clause (a) and Paragraph 18

Any violations of the remaining sections or subsections shall be punished as determined by the
Mayor, Council or the Commission, as the case may be, in accordance with the foregoing. The
Commission shall have the authority to assess fines against any member for infractions of this code
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up to and including two month’s pay. With the written concurrence of two members of the
Commission the Mayor or Council may assess like fines. Any such fines when collected shall be
deposited with the Borough Treasurer in the General Fund. However, a caution or reprimand shall
not be, or be considered, as a punishment in any matter in which the Commission makes an
investigation and pursuant thereto makes a finding against any member or members.

SECTION 804 “REPEAL”

ARTICLE IX
DISCRIMINATION

SECTION 901. POLITICAL OR RELIGIOUS OPINION. No question in any form of
application for examination or in any examination shall be so framed as to elicit information
concerning the political or religious opinion or affiliations, and all disclosures thereof shall be

discountenanced.

SECTION 902. DISCRIMINATION PROHIBITED. No discrimination shall be exercised,
threatened or promised by any person against or in favor of any applicant or employee because of
political or religious opinions or affiliations or race, color, sex, age, national origin, veteran status and
no offer or promise of reward, favor, or benefit, directly or indirectly, shall be made to, or received
by, any person for any act done or duty omitted to be done under these rules and regulations.

ARTICLE X
REVISIONS

SECTION 1001. REVISION. These rules and regulations shall continue in force and shall
not be annulled, amended or added to other than by operation of law, except by action of the
Commission and approval thereof by the Council.
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ARTICLE XI

SECTION 1101. EFFECTIVE DATE. These rules and regulations shall become effective
upon their approval by the Council and shall apply to all matters occurring since the effective date of
the Act of General Assembly, No. 45, approved June 5, 1941.

Adopted by the Commission the 24" day of October, 2018.

CIVIL SERVICE COMMISSION
OF THE BOROUGH OF HANOVER

"

CHAIRMAN

ATTEST:

OuN
SECRETARY U \J

Approved this 24th day of October, 2018.

TOWN COUNCIL OF THE BOROUGH OF HANOVER

— — e

President

Attest:

/) o 1/
SeCretaty /
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HANOVER BOROUGH CIVIL SERVICE COMMISSION
POLICE AND FIRE APPLICANT DRUG USAGE POLICY

ADDENDUM (A)

The Hanover Borough Civil Service Commission, the Hanover Borough Police
Department, and the Hanover Borough Fire Department are committed to a drug-free
workplace environment. Therefore, applicants seeking employment who currently are
using illegal drugs will be found unsuitable for employment with the police or fire

department.

The following policy sets forth the criteria for determining whether prior drug use makes
an applicant unsuitable for employment.

Prior Drug Use Criteria:

An applicant who has used any illegal drugs while employed in any law
enforcement agency, or in a prosecutorial position, or while employed in the fire
service, or while employed in a position of public trust, will not be found suitable
for employment with either the police or fire departments.

An applicant who has used marijuana within the last three (3) years, regardless of
the location of use (even if marijuana usage is legal in the applicant’s home
state) will not be found suitable for employment with either the police or fire
departments. The various forms of marijuana include cannabis, hashish, hash
oil, and tetrahydrocannabinol (THC), in both synthetic and natural forms.

An applicant’s use of marijuana in its various forms for medical reasons,
Regardless of whether or not it was prescribed by a licensed practicing
Physician cannot be used as a mitieating factor.

An applicant who has used any illegal drug (including non-prescription use of
anabolic steroids), other than marijuana, within the last five (5) years will not be
found suitable for employment with either the police or fire departments.

An applicant who is discovered to have misrepresented his/her drug history will
not be found suitable for employment with either the police or fire departments.

An applicant who has participated in the manufacturing or distributing of any
illegal drug at any time will not be found suitable for employment with either the

police or fire departments.

Evidence demonstrating repeated use of any drug or chemical substance with such
frequency that it appears the applicant has or had accepted the use and or reliance



upon the substance as part of a pattern of behavior will not be found suitable for
employment with either the police or fire departments.

o lllegal drug use, including use of prescription medication not prescribed for the
applicant, outside the above standard will be considered on a case by case basis.

Further Applications, Definitions, and Specific Disqualifications from Employment
in the illegal usage of:

1) Opiates
a. Heroin or Opium- zero lifetime ingestions permitted
b. Morphine and other Opiates- one (1) ingestion lifetime permitted with five (5)

year abstinence prior to application

2) Depressants
a. Barbiturates, Benzodiazepines, Methaqualone, etc. - two (2) ingestions lifetime,

none of which may have been by intravenous applications, permitted with five
(5) year abstinence prior to application

3) Cocaine or Crack Cocaine
a. One (1) lifetime ingestion of which was not by intravenous application,

permitted with five (5) year abstinence prior to application

4) Hallucinogenic
a. LSD, PCP, Mescaline, Ecstasy, Salvia, Molly, etc. - Zero (0) ingestions

ermitted

5) Inhalants
a. Solvents, Glue, Paint, Aerosols, Amylnintrates, etc. - two (2) ingestions lifetime

permitted with five (5) year abstinence prior to application

6) Marijuana
a. Fifteen (15) lifetime ingestions permitted with three (3) year abstinence prior to

application

7) Anabolic Steroids
a. Five (5) year abstinence prior to application

*Application shall be the date the applicant completed the Personal Information
Questionnaire to start a formal background investigation with either the police or fire

departments



